	[image: image2.png]Australians for
@ Disahility and

Diversity Employment




	179 High St. Northcote
Victoria 3070, Australia
P: 03 9489 2999 

M: 0407 509117
www.adde.org.au




National Disability Employment Forum

9.30 am-3pm, Wednesday 18 July 2007

Victorian Equal Opportunity and Human Rights Commission

Level 3, 380 Lonsdale St, Melbourne
Alan Bartlet Job seeker with a disability.

Creating a society where people can find a niche in the world.

About me

I am from a disability and diverse background. 

I have had many diverse jobs and I will give most viable options a go. I have worked in a bank as a receptionist, broadcast officer busker and more recently as an volunteer adult literacy trainer.

My main goal is to move from volunteer work to paid work.

I have done 4 years of volunteer work with Vision Australia as a literacy, Braille and technology trainer, support group facilitator, regional client committee

Member, member of ADDE.

I am a parent of two children, myself and my wife are disabled. We have had no support from family or the community in raising our kids just a lot of criticisms. I have taken time to bring them up with my wife. 

as I have more time on my hands with the little ones at school now I have reached the stage where I need to re-enter the workforce. I had to decide to do a mix of volunteer and retraining  to facilitate my future. The den had recommended this as they had rejected my case as a job seeker because they thought I was unemployable. 

Well after all my training and volunteering I still feel that way. I have been told that I am negative and having an attitude like that wonít get me a job. I Thought that through my volunteering and training I would be able to progress but it has not worked out that way. A lot of the volunteers I worked beside all seem to have managed to get paid work. Maybe its my disability level or my attitude but I am still on the unemployment heap. 

I have completed cert 4 in disability frontline and workplace assessment  and training . This year I tried to continue my studies at tafe. But due to the fight I had to face to continue study and burn out I had to pull out of my courses. The tafe were not able to offer me a flexible approach to study and the full time workload was too much for me.

I registered with a den about two months ago, but I still havenít received any concrete assistance yet. 

I felt that I had done enough training and besides the people I had been working with as volunteers were all working with far less qualification than mine. I felt that my level of disability means I need to be double qualified to prove myself. This seems to be a common theme. Because I am disabled and from a diverse background I need to prove to everyone that I am worthy. Well as a mid-40 year old man I feel annoyed that I have to still prove my worthiness to everyone including potential employers. 

The Den as part of the assessment process made it a stipulation that I would be prepared to work for nothing to prove myself and get a job. I felt degraded

But as I found out at the open employment conference the other day I am not alone. In my strivings

I was out at the Monash city council do ability conference the other day and I got a good snapshot of what was happening with the disability employment sector. On the one hand you have got the disability groups all having various employment needs. one size does not fit all. The industry were interested in disability but were reluctant to put into disability diversity because of concerns about ohs. The den that was present said they had limits in what they could do in terms of tailoring their services to meet the specific needs of their clients due to funding requirements. Some of the businesses that turned up just wanted labour and were only interested in purchasing labour fair enough in some employment outcomes. The whole mood was of lack of coordination between disability groups individuals employers and the industry that provided employment. Lack of education and clear tools for industry to use 

I heard a speech at the conference by a young blind woman who had spent 10 years looking for a job and has finally achieved her goal. She now works 1 day a week as a teachers aid for Vision Australia. She had found the Den useless and depressing with all the knock backs she had got through the den processes. She eventually found the job herself. 

On the other hand Through my own experience I know of a case where My able bodied sister in law has become a teachers aid. She did not even have to look for work or even require current qualifications to do the job. They were keen to get anyone. They said not to worry too much. My sister in law used her  relationship with her disabled sister as a main qualification. The employer were happy to use transferred skills. 

The young blind woman at the conference looking for similar work had many knock backs even though she had completed all the relevant qualification. She felt her blindness was a factor in the difficulty in getting a job. She did not complain about the job support she got because it was too depressing and negative to do so

John macka said that 50 50 us and them

One size does not fit all

Ohs business training awareness

Information tools

It is probably true to say that advocacy is involved in getting a job in many circumstances. Individuals must advocate on behalf of themselves to present a viable and successful proposition to potential employers. Advocacy is a really important area for employment and it ranges from individual advocacy right through to systemic advocacy. On an individual level people must have the skills and confidence to advocate for themselves in a job seeking environment. If they do not have access to skill to advocate for themselves they may need an advocate to support them in obtaining work. This might involve workplace mod and assessment. Workforce training.

But there is also the overlay of systemic approach to employment advocacy. Part of witch might be to have discussion and information gathering regarding various areas of diversity and disabilities.

Employment is a social justice issue .

A national voice would also allow us to have a greater impact on government policy around diversity and disability. A network that could raise ideas and advise government on policy

Job seekers need a national network to represent their needs and to give feedback to the system that is supposed to help them. The system would become less prescriptive and more responsive to potential employee requirements.

The disability employment network currently has ACE as a national peak body to represent disability employment network

How effective is the current system at representing the needs of disabled job seekers? 

How responsive is the network to our needs?

Does it have a direct link into consultation with people to allow issues to be worked through?

Does it consult with or empower job seekers to have a voice in the way the network works and the labour market.

We need a national voice to effectively respond to and advise government on its policies and legislation that directly affect the ability of people to participate in the workplace. Both the incentive and support frameworks required to empower people to become active employees.

National network for exchanging ideas 

National standards for employment best practice.

Research and development into diversity and employment

Currently no alliance representing employment as a national unified front

Problems with den 

Separate system from job network

Job network not accessible for disabled job seekers. I.e. job register not accessible to screen reading software

Den is not conveniently located. I have to Travel two hours to a specialist organisation to use their DEN.

According to an article in our recently published news it was discussed about the way dens are funded and how that negatively impacts on pwd using these services.

Allow greater information sharing 

In our investigations of the employment market we have discovered outcomes such as the Brisbane city council that have employed practices to develop diversity in their workforce. Adaptation and flexibility seem to be important factors they have used to increase diversity in the Brisbane council. A national network would allow greater Information sharing and cooperation around solving diversity and disability 

Create greater links between business government not for profit and disabled people 

National voice to discuss how centrelink, support, Dens and welfare to work impact on people with disabilities

Could Hold a National small business summit to try and work out a way to encourage and assist disability and diversity in small business

one person working alone is worth less than one but two people working together is worth more than two.

Quote we can work together we can work 

We can have our industry peak bodies but when it comes to the very personal area of employment the views of the worker need to be considered

As martin Ferguson reminded us at a recent adde meeting. We a  our work is who we are. It defines us.

Disability Assistance  Package

More Support for People in Disability Business Services

Supported Employment

Additional places in disability business services

Continuation of targeted support funding

Increased funding to disability business services

FaCSIA Disability Assistance Inquiry Line on 1800 101 888 and TTY 1800 260 402.

We need a national approach to look at such issues as 

What good and bad employment practice/s is out there?

Are there pro-active and measurable employment targets for PWD?

What can and should be done to improve employment outcomes and lift the bar?

How can we use resources better

How can we involve job seekers in the decision making process

How can we make the job networks responsive to special needs

With the current disability employment rates being so high we are obviously not getting it right.

Identify best den practices
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